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Lifespan Management in The United States.
Lifespan management is an important factor to consider in a nation because it helps reduce mortality rates, helps prevent hereditary diseases and it motivates human beings in the life they live. Through the intervention of the effects of chronic diseases, lifespan management has been the only way that can address the challenge. Moreover, to live a healthy life and a healthy aging life, it is very important to put in place lifespan management. There are measures that could be done to increase lifespan management such as reducing calorie, exercising regularly, reducing weight, healthy relationship, and good nutrition. This paper explores the lifespan management in the United States.
In the united states, the lifespan of the population has been decreasing despite their efforts to spend more on each individual health. Diseases such as cancer, stroke, and heart diseases are among the top most factors for the decrease of lifespan from 78.7 to 78.6. Moreover, chronic liver diseases, drug overdoses, and suicide have been reported to be the effect of shrinking lifespan in recent years.  To tackle these problems, there has been a need for the nation to establish programs and management that will supplement the living conditions of its citizens (Chodosh, 2018). Through the approach of lifespan management, the health practitioners in the united states are sure that in case there’s a rise of a disease that compromises human health, treatment can be addressed through the use of the program. The programs are very necessary because they give individuals dignity that they deserve at all times
Specifically, the aging population needs lifespan management in the United States because mainly, their lives are compromised by many conditions such as diseases. Consistently, most of the old people do not have personal assistance in their lives. It is also clear that aged individuals have poor records of interactions with the health industry. In their lives, there are many things that compromise their way of living but when the program is active, it supplements their lives for them to continue living. For instance, cellular and molecular damage over time makes them more prone to diseases that can also result in their deaths. It is, therefore, necessary for the programs to aim more on the aging rather than the healthy population (Alegbeleye, 2018).
The difference between the aging and the healthier population is that old person are mostly affected by chronic diseases more than the healthier population and most of their daily activities are affected by their conditions. Moreover, aging requires frequent medical attention to meet their health needs and ensure longevity (Kulik, Ryan, Harper & George, 2014).
There are various effects of culture on lifespan management because such as homes differing in the way which they organize themselves and the space they have to accommodate the sick, aging, and the disabled. They also act differently on the way they perform their strategies to prevent the problems that could affect their family members. 
In some cultures, male health practitioners may not be allowed to see female and as a result, it affects the way the programs can be administered. Moreover, the effects of culture may also be evident by the way some cultures believe that when other remedies are mixed up with traditional medicine, there will be dangerous consequences that they may face. The region of an individual or community affects lifespan management. The people administering the programs need to understand the regional differences of and what the individuals expect from them. People in rural areas are more concerned with their lifespan management compared to those un-urban cities. In a broad sense, the degree of lifespan management an individual gets depends on the culture that they are living in (Albert, 2010).
Demographic defines who a person is through factors such as age, gender, ethnicity, income, education, home ownership, and marital status. Demographics in the United States play an important role in lifespan management especially on how to practice nursing and delivering patient care to peoples. In general, the health practitioners are required to administer the program to many citizens most specifically to those with special healthcare need. Health practitioners must adapt the changing demographics because it plays an important role in the delivery of lifespan management programs (Felder, 2013).
The communication techniques that can be used to communicate with diverse populations are using plain language, being specific, using visuals, including summaries that point out to the key points and using empowering language. With the difference in demographics, the way individuals communicate changes. The difference in age will determine how a person or a healthcare expert will communicate with a certain person. For example, health practitioners may speak with a lot of respect to an old person compared to the way they would talk to young peoples with jokes. Also, gender differences will make communications different from the way they would communicate to a certain gender. It is quite clear that with the change in demographics, the communication changes depending on the person they are addressing.
 	In conclusion, every nation should emphasize on lifespan management to its citizen to ensure that the diseases will not cut short of people lives because they will be able to manage it.
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